Point Paper

On

Major General Promotion Process/Criteria

-
Because the Reserve general officer promotion process is based on a vacancy promotion system, the first step in the process is an assignment to a general officer position 

 -
When a Major General position becomes vacant, the position can be filled by

--
A Major General

--
A Brigadier General

-    AF/RE consults with Senior Reserve/Active Duty Staff and based on many factors, including experience and the needs of the AF Reserve, nominates candidates for the available positions

-
Nomination packages are forwarded from AF/RE to gaining MAJCOM/Unit and include last 5 evaluations and a Personnel Brief 

-
Gaining MAJCOM/Unit makes their selection and notifies AF/REPS

-
AF/REPS requests approval of assignment through AF/DP - the final approval authority for assignments on all Reserve general officers and colonels assigned to general officer positions

-
Once approval has been received, effective date of assignment is coordinated between gaining and losing MAJCOM and individual is reassigned

-
AF/REPS loads assignment into the Personnel System, which sends the information electronically to ARPC to prepare the orders  

-
AF/REPS announces via message

-  Promotions are governed by AFI 36-2501, Officer Promotions and Selective Continuation, AFI 36-2504, Officer Promotion, Continuation and Selective Early Removal In The Reserve Of the Air Force, and Title 10 USC Sections 14101 (a) and 14315 (b) 

-  The Secretary of the Air Force holds a Reserve General Officer Vacancy Promotion Board each year - normally the last Friday in July

--  Air Force Senior Leaders Management Office (AFSLMO) conducts the board

--  The Chief Air Force Reserve sends AFSLMO the names of all eligible officers with the forecasted quotas

--  The promotion board evaluates the officers and sends SAF the names of the officers they consider best qualified and recommended for promotion

-- The President of the United States appoints general officers with the advice and consent of the US Senate

-  Eligibility for Promotion to Major General

-- Hold an appointment as a Brigadier General in the Selected Reserve

-- Complete 1 year in grade as a Reserve of the Air Force Brigadier General

-- Fill a Reserve Major General officer position for at least 6 months prior to the   promotion board

-- Be less than 57 years old on the day the board convenes

-- Have at least 50 retirement points accrued during the 2 most recent R/R years

-- Have no waivers during at least 4 of the 5 years before the board convenes, with 2 of those 4 years being the two most recent

-- Have a mandatory separation date later than the date of the promotion board
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