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SUBJECT: AIR FORCE RESERVE SENIOR OFFICER ANNOUNCEMENT

TEXT:

UNCLASSIFIED//

SUBJ:  CY04 AIR FORCE RESERVE GENERAL OFFICER VACANCY PROMOTION BOARD (R0704) 

1. UNDER THE PROVISIONS OF SECTIONS 14101 (A) AND 14315 (B) (2), TITLE 10, UNITED STATES CODE, A PROMOTION BOARD WILL CONVENE AT HQ USAF ON 23 JUL 04 TO SELECT AND RECOMMEND AIR FORCE RESERVE OFFICERS FOR PROMOTION TO MAJOR GENERAL AND BRIGADIER GENERAL IN THE AIR FORCE RESERVE.

2. HQ USAF/DP CONDUCTS USAFR GENERAL OFFICER PROMOTION BOARDS IAW PROCEDURES OUTLINED IN AFI 36-2501, OFFICER PROMOTIONS AND SELECTIVE CONTINUATION.  THE CHIEF OF THE AIR FORCE RESERVE PROVIDES AFSLMO THE NAMES OF ALL ELIGIBLE OFFICERS.  PRISM IS NOT USED FOR THIS BOARD.  HQ USAF/REPS WILL PROVIDE A LIST OF ELIGIBLES TO UNITS THAT HAVE INDIVIDUALS MEETING THE BOARD.  REPS WILL ALSO COMMUNICATE DIRECTLY WITH EACH ELIGIBLE OFFICER.  THE PROMOTION BOARD EVALUATES THE OFFICERS AND FORWARDS TO THE SECRETARY OF THE AIR FORCE THE NAMES OF OFFICERS THEY CONSIDER BEST QUALIFIED AND RECOMMENDED FOR PROMOTION.  ELIGIBILITY CRITERIA FOR CONSIDERATION IS IN AFI 36-2504, PARA 12.2.  

3.  FOR PROMOTION TO BRIGADIER GENERAL IN THE USAFR, AN OFFICER MUST: 

A. BE A COLONEL IN THE SELECTED RESERVE OF THE AIR FORCE RESERVE. 

B. COMPLETE 2 YEARS IN GRADE AS A RESERVE OF THE AIR FORCE COLONEL. 

C. FILL AN AIR FORCE RESERVE GENERAL OFFICER POSITION FOR AT LEAST 6 MONTHS PRIOR TO THE DAY THE BOARD CONVENES. 

D. BE LESS THAN 55 YEARS OLD ON THE DAY THE BOARD CONVENES. 

E.  MEET RETENTION/RETIREMENT (R/R) REQUIREMENTS.  

- ELIGIBILE OFFICERS MUST HAVE AT LEAST 50 POINTS ACCRUED IN EACH OF THE 2 MOST RECENT R/R YEARS CLOSING OUT PRIOR TO 24 MAY 04 AND NOT MORE THAN ONE PARTICIPATION WAIVER IN THE 5 R/R YEARS CLOSING OUT PRIOR TO 24 MAY 04.  

- IF THE MEMBER’S R/R DATE IS BETWEEN 1 JAN AND 23 MAY, THESE R/R REQUIREMENTS MUST BE MET FOR R/R YEARS CLOSING OUT BETWEEN 2000 AND 2004.  

- IF THE MEMBER’S R/R DATE IS BETWEEN 24 MAY AND 31 DEC, THESE R/R REQUIREMENTS MUST BE MET FOR R/R YEARS CLOSING OUT BETWEEN 1999 AND 2003.
F. COMPLETE A SENIOR SERVICE SCHOOL. 

4.  FOR PROMOTION TO MAJOR GENERAL IN THE USAFR, AN OFFICER MUST: 

A. HOLD AN APPOINTMENT AS A BRIGADIER GENERAL IN THE SELECTED RESERVE OF THE AIR FORCE RESERVE. 

B. COMPLETE 1 YEAR IN GRADE AS A RESERVE OF THE AIR FORCE BRIGADIER 

GENERAL. 

C. FILL A RESERVE MAJOR GENERAL POSITION FOR AT LEAST 6 MONTHS PRIOR TO THE DAY THE BOARD CONVENES. 

D. BE LESS THAN 57 YEARS OLD ON THE DAY THE BOARD CONVENES. 

E.  MEET RETENTION/RETIREMENT (R/R) REQUIREMENTS.

-  ELIGIBILE OFFICERS MUST HAVE AT LEAST 50 POINTS ACCRUED IN EACH OF THE 2 MOST RECENT R/R YEARS CLOSING OUT PRIOR TO 24 MAY 04 AND NOT MORE THAN ONE PARTICIPATION WAIVER IN THE 5 R/R YEARS CLOSING OUT PRIOR TO 24 MAY 04.  

-  IF THE MEMBER’S R/R DATE IS BETWEEN 1 JAN AND 23 MAY, THESE R/R REQUIREMENTS MUST BE MET FOR R/R YEARS CLOSING OUT BETWEEN 2000 AND 2004.  

-  IF THE MEMBER’S R/R DATE IS BETWEEN 24 MAY AND 31 DEC, THESE R/R REQUIREMENTS MUST BE MET FOR R/R YEARS CLOSING OUT BETWEEN 1999 AND 2003.
F. COMPLETE A SENIOR SERVICE SCHOOL.

5.  FOR DP: PLEASE DISSEMINATE THE FOLLOWING MESSAGE TO ALL SUBORDINATE ORGANIZATIONS, ELIGIBLE OFFICERS, AND THEIR RATERS.  THE CY04 AIR FORCE RESERVE GENERAL OFFICER VACANCY PROMOTION BOARD WILL MEET AT HQ USAF ON 23 JUL 04. RATERS WHO HAVE A COLONEL FILLING A RESERVE GENERAL OFFICER POSITION, ELIGIBLE FOR PROMOTION IAW AFI 36-2115 AND AFI 36-2504, MAY HAVE TO ACCOMPLISH AN OFFICER PERFORMANCE REPORT (OPR).  ANY REQUIREMENTS WILL BE ANNOTATED ON THE LISTING OF ELIGIBLES, WHICH WILL BE FORWARDED FROM HQ USAF/REPS TO EACH MAJCOM PROGRAM MANAGER/DPO/DESIGNATED REPRESENTATIVE ON THE DATE OF THIS MESSAGE.  INDIVIDUALS WHO HAVE A REPORT ON RECORD CLOSING OUT WITHIN ONE YEAR OF THIS BOARD (CLOSE OUT DATES BETWEEN 24 JUL 03 – 23 JUL 04) ARE NOT REQUIRED TO HAVE A REPORT COMPLETED UNLESS NEWLY ASSIGNED TO A GENERAL OFFICER POSITION.  HQ USAF/REPS WILL DIRECT REPORTS ON THOSE INDIVIDUALS ACCORDINGLY.  INDIVIDUALS WHOSE LAST REPORT ON RECORD CLOSED OUT ON 23 JUL 03 OR EARLIER AND IS NOT NEWLY ASSIGNED TO A GENERAL OFFCIER POSITION MUST HAVE A REPORT ACCOMPLISHED.  HQ ARPC/DPBR2 WILL PROJECT REPORTS FOR MOBILIZATION ASSISTANTS (MAS) IN COORDINATION WITH HQ USAF/REPS. SERVICING MPFS WILL PROJECT REPORTS ON UNIT ASSIGNED INDIVIDUALS IN COORDINATION WITH THEIR NAF POC, HQ USAF/REPS AND HQ AFRC/DPO (IF APPLICABLE). 

A.  FOR PLANNING PURPOSES PROMOTION RECOMMENDATION FORMS (PRFS) WILL BE DUE TO AF/REPS NLT 11 JUN 04.  HQ USAF/REPS WILL FORWARD DETAILED INSTRUCTIONS FOR PREPARATION OF THE PROMOTION RECOMMENDATION FORM (AF FM 709) ON COLONELS ELIGIBLE FOR BRIGADIER GENERAL NO LATER THAN 30 APR 04.

B. THE AF GENERAL OFFICER PROMOTION RECOMMENDATION FORM (AF FORM 78) ON BRIGADIER GENERALS ELIGIBLE FOR MAJOR GENERAL WILL BE ACCOMPLISHED WITH A CLOSEOUT DATE OF 31 MAY 04.  HQ USAF/REPS WILL FORWARD DETAILED INSTRUCTIONS FOR PREPARATION OF THE PROMOTION RECOMMENDATION FORM (AF FORM 78) NO LATER THAN 30 APR 04.  MAIL THE COMPLETED FORMS TO HQ USAF/REPS, 1500 WILSON BLVD, SUITE 400, ROSSLYN VA 22209-2404, TO ARRIVE NO LATER THAN 11 JUN 04.

6.  FOR PROGRAM MANAGERS/DPO/DESIGNATED REPRESENTATIVES:   TO OBTAIN A COPY OF THE MEMBER’S RECORD OF PERFORMANCE (ROP), FAX YOUR REQUEST TO HQ USAF/REPS, DSN 425-8444/8, OR SEND AN EMAIL TO AF REPS ORGANIZATIONAL BOX  AT AFRGOMO.WORKFLOW@PENTAGON.AF.MIL. YOUR REQUEST MUST INCLUDE A CURRENT MAILING ADDRESS AND SHOULD INDICATE THE ROP IS BEING REQUESTED FOR THE CY04 RESERVE GENERAL OFFICER VACANCY PROMOTION BOARD.  THE REQUEST SHOULD ARRIVE NO LATER THAN 28 MAY 04 BASED ON THE PRF DUE DATE OF 11 JUN 04.  THE PRF ACCOUNTING DATE FOR THIS BOARD IS 24 MAY 04.  THE MEMBER'S ASSIGNED ORGANIZATION AS OF THIS DATE IS RESPONSIBLE FOR COMPLETING THE PRF.  EACH MANAGEMENT LEVEL/MAJCOM IS RESPONSIBLE FOR PROVIDING A COPY OF THE COMPLETED PRF TO THE ELIGIBLE MEMBER 30 DAYS PRIOR TO THE BOARD.  THE BOARD ID FOR PRFS IS R0704. 

7.  IF APPLICABLE, SENIOR RATERS WILL BE PROVIDED SENIOR OFFICER UNFAVORABLE INFORMATION FILE (SOUIF) SUMMARIES.  SENIOR RATERS MUST HAVE AT LEAST 30 DAYS TO REVIEW THE SOUIF PRIOR TO FINALIZING THE PRF.  TO ENSURE SENIOR RATERS HAVE SUFFICIENT TIME TO REVIEW THE SOUIF INFORMATION AND ACCURATELY PREPARE THE PRFS, THE SOUIF SUMMARY WILL BE PROVIDED TO APPLICABLE SENIOR RATERS BY SAF/IGQ NLT 7 MAY 04. 

8.  PER SECTION 14106, TITLE 10, USC, AND AFI 36-2501, OFFICERS ELIGIBLE FOR CONSIDERATION MAY SEND A LETTER TO THE BOARD PRESIDENT CALLING ATTENTION TO ANY MATTER OF RECORD IN THE ARMED FORCES CONCERNING THEMSELVES THAT THEY CONSIDER IMPORTANT.  COMMUNICATION SUBMITTED UNDER THIS PROVISION MUST ARRIVE AT AFSLMO NLT 23 JUL 04, 0730, AND BE ADDRESSED AS FOLLOWS: PRESIDENT CY04 AIR FORCE RESERVE GENERAL OFFICER VACANCY PROMOTION BOARD, AFSLMO, CRYSTAL PLAZA 6, SUITE 500, 2221 S. CLARK STREET, ARLINGTON, VA 22202. 

9.   OFFICERS ELIGIBLE FOR PROMOTION TO MAJOR GENERAL OR BRIGADIER GENERAL AND THEIR SENIOR RATERS ARE REMINDED THAT SEPARATE COMPETITIVE CATEGORIES ARE NOT DESIGNATED AND THEREFORE ALL OFFICERS, REGARDLESS OF SPECIALTY, COMPETE TOGETHER FOR PROMOTION. 

10.  CONTENTS OF THE SELECTION FOLDER WILL BE IN ACCORDANCE WITH AFI 36-2501.  AS APPLICABLE THE FOLDER WILL INCLUDE: 

A.  SUMMARIES OF UNFAVORABLE INFORMATION AS DETERMINED BY THE SECRETARY OF THE AIR FORCE (REF AFI 36-2501, OFFICER PROMOTIONS AND SELECTIVE CONTINUATION, PARA 10.5). 

B.  ALL ELIGIBLES WILL SUBMIT CURRENT BIOGRAPHICAL SUMMARIES IN ACCORDANCE WITH INSTRUCTIONS MAILED DIRECTLY TO EACH CANDIDATE.  THE FORMAT OF THE BIOGRAPHICAL SUMMARY IS UNIQUE AND USED SPECIFICALLY FOR THIS BOARD.  THE BIOGRAPHICAL SUMMARY CAN ALSO BE COMPLETED ELECTRONICALLY BY GOING TO THE INTERNET AT

HTTPS://WWW.RE.HQ.AF.MIL/REP/INDEX.HTM, GENERAL OFFICER PAGE (FUNCTIONAL SITES), AND CLICKING ON THE GENERAL OFFICER VACANCY PROMOTION BOARD LINK.  THE BIOGRAPHICAL SUMMARY INSTRUCTIONS AND FORMAT ARE LISTED.  ONCE YOU COMPLETE THE BIOGRAPHICAL SUMMARY SAVE IT TO YOUR HARD DRIVE AND THEN SEND IT AS AN ATTACHMENT BY E-MAIL TO AFRGOMO.WORKFLOW @PENTAGON.AF.MIL. THESE BIOGRAPHIES MUST BE COORDINATED AND APPROVED BY THE ELIGIBLE OFFICER BEFORE SUBMISSION TO THE BOARD. 

C.  PHOTOS ARE REQUIRED FOR GENERAL OFFICERS ONLY, REPEAT GENERAL OFFICERS ONLY.  ALL RIBBONS MUST BE WORN ON THE SERVICE COAT.  THE PHOTO WILL BE OF THE HEAD AND SHOULDERS (8X10, JACKET, ALL RIBBONS, AND TIE/TIE TAB), AND MUST BE SUBMITTED TO REACH HQ USAF/REPS, 1500 WILSON BLVD, SUITE 400, ROSSLYN VA 22209-2404, NLT 25 JUN 04.

11.  PLEASE ENSURE ALL ELIGIBLE OFFICERS RECEIVE THIS INFORMATION ON SENIOR OFFICER UNFAVORABLE INFORMATION FILE (SOUIF):

A. A SENIOR OFFICER UNFAVORABLE INFORMATION FILE (SOUIF) MAY BE CREATED ON SOME ELIGIBLE OFFICERS, AND CONSISTS OF A WRITTEN SUMMARY OF ADVERSE INFORMATION PERTAINING TO THE MEMBER AND THE OFFICER'S COMMENTS, IF ANY. THE ADVERSE INFORMATION IS COLLECTED BY THE INSPECTOR GENERAL FROM INVESTIGATIVE AND OTHER CASE FILES OR FROM COMMAND ACTIONS SUCH AS LETTERS OF ADMONISHMENT AND REPRIMANDS GENERALLY DATING BACK 10 YEARS FROM THE BOARD DATE FOR 0-7 AND TO THE DATE OF THE LAST SENATE CONFIRMATION FOR 0-8.  SOUIF'S ARE USED TO INFORM GENERAL OFFICER PROMOTION BOARDS AND THE ELIGIBLE OFFICER’S SENIOR RATER OF ADVERSE INFORMATION ABOUT ELIGIBLE OFFICERS, AND NO OTHER PURPOSE.  A SOUIF IS NOT THE SAME AS AN UNFAVORABLE INFORMATION FILE (UIF) MAINTAINED BY THE AIR FORCE PERSONNEL SYSTEM, AND A COMMANDER'S DECISION TO PLACE OR NOT PLACE ADVERSE INFORMATION IN A UIF IS UNRELATED TO THE DECISION OF THE AIR FORCE GENERAL COUNSEL, AS THE SECRETARY'S DESIGNEE, TO ESTABLISH A SOUIF BASED ON THAT ADVERSE INFORMATION.  IF IT IS DETERMINED THAT YOU MAY BE SUBJECT TO A SOUIF DURING THIS BOARD, THE INSPECTOR GENERAL WILL ADVISE YOU IN WRITING, PROVIDE YOU A COPY OF THE ADVERSE INFORMATION SUMMARY AS IT WOULD BE PRESENTED TO THE BOARD, AND AFFORD YOU AN OPPORTUNITY TO COMMENT.  THE ELIGIBLE OFFICER'S COMMENTS ARE ATTACHED TO THE ADVERSE INFORMATION SUMMARY PRIOR TO THE AIR FORCE GENERAL COUNCIL'S DECISION ON WHETHER TO CREATE A SOUIF.  IF CREATED, THE SOUIF, INCLUDING THE OFFICER'S COMMENTS, IF ANY, IS PROVIDED TO THE ELIGIBLE OFFICER'S SENIOR RATER APPROXIMATELY 7 MAY 04.  MORE INFORMATION CAN BE FOUND IN AFI 36-2907, UNFAVORABLE INFORMATION FILE PROGRAM, AFI 90-301, INSPECTOR GENERAL COMPLAINTS, AND AFI 36-2501, OFFICER PROMOTIONS AND SELECTIVE CONTINUATION.

B. NOTICE OF AIR FORCE POLICY CHANGE REGARDING SENIOR OFFICER UNFAVORABLE INFORMATION FILE (SOUIF): COLONELS WHO WERE ELIGIBLE FOR PAST BRIGADIER GENERAL PROMOTION BOARD(S) MAY HAVE RECEIVED A MEMO FROM SAF/IGQ INDICATING THE GENERAL COUNSEL OF THE AIR FORCE HAD DECIDED THE ADVERSE INFORMATION MAINTAINED BY THE AIR FORCE WOULD NOT BE PROVIDED TO THE THEN-UPCOMING BRIGADIER GENERAL PROMOTION BOARD IN A SENIOR OFFICER UNFAVORABLE INFORMATION FILE (SOUIF).  THAT MEMO ALSO INDICATED, "THIS DECISION APPLIES NOT ONLY TO THE (UPCOMING) BOARD BUT ALL SUBSEQUENT PROMOTION BOARDS FOR WHICH YOU ARE A CANDIDATE." CHANGES IN PROMOTION PROCESSING HAVE CAUSED RE-EVALUATION AND CHANGE OF THIS POLICY.  THE CURRENT POLICY IS THAT ALL ADVERSE INFORMATION FOR EACH ELIGIBLE CANDIDATE WILL BE REVIEWED EACH PROMOTION CYCLE BY THE GENERAL COUNSEL TO DETERMINE WHETHER A SOUIF WILL BE ESTABLISHED FOR THE UPCOMING BOARD.  OFFICERS WHO PREVIOUSLY RECEIVED THE REFERENCED MEMO, AND WHO ARE ELIGIBLE FOR THE CY04 OR FUTURE BG PROMOTION BOARDS, SHOULD NOT EXPECT TO HAVE THIS ADVERSE INFORMATION EXCLUDED FROM CONSIDERATION BY THE GENERAL COUNSEL FOR THE CY04 AND FUTURE BG BOARDS.  OFFICERS WITH ADVERSE INFORMATION THAT MAY BE CONSIDERED FOR SOUIF PURPOSES WILL HAVE OPPORTUNITY TO COMMENT BEFORE A FINAL DECISION IS MADE.

C. IF YOU HAVE ANY QUESTIONS ABOUT THE SOUIF PROCESS AFTER REVIEWING THE ABOVE AFI INSTRUCTIONS, CONTACT SAF/IGQ AT DSN 425-1544 OR COMMERCIAL 703-588-1544.

12.  POINT OF CONTACTS: 

A.  FOR OFFICER PROMOTION RECOMMENDATION FORMS, RECORDS OF PERFORMANCE, PHOTOS AND BIOGRAPHICAL SUMMARIES--MSGT SIMMONS, HQ USAF/REPS, DSN 425-6032, COMMERCIAL 703-588-6032 OR CMSGT BARNES, HQ USAF/REPS, DSN 425-6041, COMMERCIAL 703-588-6041.  

B. FOR OFFICER PERFORMANCE REPORTS – 

(MOBILIZATION ASSISTANTS) 

- HQ ARPC/DPBR2, TSGT TRACY DEASON, DSN 926-7475 OR COMMERCIAL 303-676-7475.

(UNIT ASSIGNED COLONELS) 

- 4AF/DPM, SMSGT FELIX FERNANDEZ, DSN 447-7566 OR COMMERCIAL (909) 655-7566   

- 10AF/DPM, SMSGT PAM ROBERTS, DSN 739-3120 OR COMMERCIAL (817) 782-3120          

- 22AF/DPM, CMSGT MARY CORRIGAN, DSN 625-4460 OR COMMERCIAL (678) 655-4460

- HQ AFRC/DPO, MS BRENDA LOWERY, DSN 497-0333 OR COMMERCIAL (478) 327-0333                          

C.   FOR SOUIF PROCESS – LT COL KEVIN DECKARD, SAF/IGQ, DSN 425-1544 OR COMMERCIAL 703-588-1544.

D.   FOR BOARD ADMINISTRATION--SMSGT TAMARA SCHEFFLER, AFSLMO, DSN 664-8144, COMMERCIAL 703-604-8144 , FAX DSN 664-5060 (COMMERCIAL 703-604-5060):

E.  FOR ALL OTHER ISSUES—LT COL MICHELLE OSBORNE, AF/REPS, DSN 425-6077, COMMERCIAL 703-588-6077, FAX DSN 425-8444/8448 (COMMERCIAL 703-588-8444/8448).

