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FY 2005 End Strength

	Category
	FY 05 PB
	SASC
	Difference

	Selected Reserve 
	76,100
	76,100
	0

	Full-time
	1,900
	1,900
	0

	Technicians
	9,954
	9,954
	0


FY 2005 Military Construction

	Description
	FY 05 PB
	SASC
	Difference

	Barksdale, Ops Facility, 93rd Sq
	0
	5,300
	+5,300

	Lackland, Add/Alter Acft Gen
	1,200
	1,200
	0

	Lackland, Trng Complex
	20,000
	20,000
	0

	Lackland, Training Load Assembly Facility
	1,850
	1,850
	0

	March, Maintenance Hangar, II
	7,400
	7,400
	0

	March, Alter Hngr Tower (C-17)
	2,089
	2,089
	0

	Minneapolis, Joint SF Building
	0
	4,950
	+4,950

	Portland, Maint Hangar & Imp
	12,400
	12,400
	0

	Portland, Consolidated Trng, II
	3,800
	3,800
	0

	Portland, Add/Alter Bldg 315
	1,640
	1,640
	0

	Seymour Johnson, Reserve SF Operations
	2,300
	2,300
	0

	Westover, Base Ops Facility
	0
	4,400
	+4,400

	Wright-Pat, Airfield Pavements
	4,300
	4,300
	0

	Wright-Pat, Multi-Purpose Hangar
	16,821
	16,821
	0

	Unspecified Minor Construction
	5,263
	5,263
	0

	Planning & Design
	5,493
	5,493
	0

	     Total
	84,556
	99,206
	+14,650


FY 2005 Operation and Maintenance

	Description
	FY 05 PB
	SASC
	Difference

	President’s Budget
	2,239,790
	2,154,790
	-85,000*

	   Total
	2,239,790
	2,154,790
	-85,000*


*Based on analysis of the services’ actual mobilization data as of January 31, 2003, the General Accounting Office projects savings in cost avoidance for mobilized military technicians

FY 2005 Personnel 

	Description
	FY 05 PB
	SASC
	Difference

	Reserve Cost Avoidance
	0
	-5,400
	-5,400*

	   Total 
	0
	-5,400
	-5,400*


*Based on analysis of the services’ current and planned mobilization of the RCs during FY 2004 and 2005, the General Accounting Office projects that the services will sustain military personnel strength levels lower than that planned in the DoD budget request due to their activation for the ongoing global war on terrorism  

FY 2005 Guard and Reserve Equipment

	Description
	FY 05 PB
	SASC
	Difference

	President’s Budget
	0
	0
	0

	*A-10 Litening AT pods
	45,700
	61,700
	+16,000

	*F-16 Litening AT pods
	0
	17,000
	+17,000

	*C-5 AMP
	89,700
	119,700
	+30,000

	*KC-135 GATM Modifications
	45,900
	55,900
	+10,000

	   Total 
	0
	0
	0


*Not allocated between AD, AFR, ANG

LEGISLATIVE PROVISIONS

Section 131. Restriction on retirement of KC-135E aircraft
· Prohibits the Secretary of the Air Force from retiring any KC-135E aerial refueling aircraft in fiscal year 2005

· Section 134(b) of the 2004 NDAA required an analysis of alternative (AOA) on meeting aerial refueling requirements.  The committee believes that it is not prudent to retire any KC-135E aircraft until the AOA is completed

Section 132. Prohibition on retirement of F-117 aircraft 

· Prohibits the Air Force from retiring any F-117 aircraft in fiscal year 2005.  The committee believes it is premature to retire F-117 aircraft at this time as it remains the only stealthy tactical aircraft capable of delivering certain precision munitions

Section 414. Fiscal Year 2005 limitation on non-dual status technicians

· The number of non-dual status technicians employed by the Air Force Reserve as of September 30, 2005 may not exceed 90
Section 511.  Transition of active-duty list officer force to a force of all regular officers

· Implements recommendation of the Defense Science Board Task Force on Human Resources Strategy in February 2000 that all new officers, regardless of their commissioning source, be given regular commissions in order to enhance professionalism, espirit de corps, and retention  
· Provision would also permit Secretary of Defense to waive the requirement that an officer be a citizen of the United States for commissioning in grades below major or lieutenant commander in the Navy, if it is in the national security interests of the United States to do so

· Extends from age 35 to 42 the statutory limit on initial commissioning as a regular officer

· Amends provisions of Title 10 United States Code to facilitate transfer of regular officers from the Active-Duty List to the Reserve Active Status List (deletes requirement for separate oath)

Section 513. One-year extension of authority to waive joint duty experience as eligibility requirement for appointment of chiefs of Reserve components

· Extends for one-year the authority of the Secretary of Defense to waive the requirement that officers being considered for appointment as chiefs of Reserve components must have significant joint duty experience

Section 521.  Repeal of exclusion of active duty for training from authority to order Reserves to active duty

· Modifies various sections in chapter 1209 of Title 10, United States Code, to repeal the exclusion of active duty for training from the authority to order Reserves to active duty during war or national emergency

· Provides the Department of Defense with improved access to Reserve component personnel during war or national emergency for the purpose of individual or collective skill training required to meet deployment standards and timelines for emergent missions or contingencies

Section 522.  Exception to mandatory retention of Reserves on active duty to qualify for retirement pay

· Modifies section 12686(a) of Title 10 USC to clarify that reserve component members on active duty other than for training, who are within two years of qualifying for retired pay for non-regular service are not required to be retained on active duty to ensure they are eligible to receive retired pay for non-regular service

· Corrects an erroneous interpretation that reservists must be retained on active duty if they are between the ages of 58 and 60

Section 551.  Reduced blood alcohol content limit for offense of drunken operation of a vehicle, aircraft, or vessel

· Amends Article 111 of the Uniform Code of Military Justice to lower the permissible blood alcohol concentration for the offense of drunken operation of a vehicle, aircraft, or vessel from 0.10 grams 0.08 grams

Sections 561-564. Re-designation of inactive-duty training to encompass operational and other duties performed by Reserves while in inactive status 

· Re-designates the duty status applicable to members of the reserve components of the Armed Forces known as “inactive-duty training” as “inactive duty” to more accurately reflect the mission and capabilities of the modern Reserve component

· Repeals funeral honors duty status as IDT duty category

Section 603.  Permanent increase in authorized amount of family separation allowance

· Permanently increases family separation allowance from $100 to $250 per month 

Section 611.  One-Year Extension of Certain Bonus and Special Pay Authorities for Reserve Forces

· Extends until 31 Dec 05, the authority to pay the Selected Reserve re-enlistment bonus, the Selected Reserve enlistment bonus, the special pay for enlisted members assigned to certain high priority units in the Selected Reserve, the Selected Reserve affiliation bonus, the Ready Reserve enlistment and re-enlistment bonus, and the prior service enlistment bonus

Section 612. One-year Extension of Certain Bonus and Special Pay Authorities for Certain Health Care Professionals 

· Extends until 1 Jan 06, the authority for repayment of education loans for health profession officers with wartime-critical medical skills serving in the Selected Reserve

· Extends until 31 Dec 05, payment of the accession bonus to nurse officer candidates, the accession bonus for registered nurses, the special pay for nurse anesthetists, the special pay for Selected Reserve health professionals in critically short wartime specialties, and the accession bonus for dental officers
Section 617.  Permanent increase in authorized amount of hostile fire and imminent danger special pay

· Permanently increases the special pay for duty subject to hostile fire or imminent danger from $150 per month to $225 per month

Section 619.  Clarification of educational pursuits qualifying for Selected Reserve education loan repayment program for health professions officers

· Clarifies that repayment of educational loans for health professions officers of the Selected Reserve, whose skills are needed to meet wartime combat skill shortages, may be made for members pursuing a basic professional qualifying degree or graduate education

Section 620. Bonus for certain initial service of commissioned officers in the Selected Reserve

· Authorizes an affiliation or accession bonus of up to $6,000 for certain commissioned officers in the Selected Reserve.  Allows the Reserve components to address critical skill shortages in such areas as languages or civil affairs by encouraging individuals who are already trained, proven performers to continue serving with a Reserve component

Section 641.  Special rule for computing the high-36 month average for disabled members of Reserve components 

· Modifies rules under section 1407 of Title 10 USC affecting the computation of retirement pay and survivor annuities for Reserve component members who are entitled to retired pay for physical disability under sections 1201 or 1202 of Title 10

· Permits more equitable treatment of certain Reserve component members by calculating the average as if they had been entitled to basic pay for the 36 months preceding their retirement, regardless of whether the member served the entire period on active duty

Section 701.  Demonstration Project on Health Benefits for Reserves

· Directs the Secretary of Defense to carry out a pilot program under section 1092, Title 10 USC, as amended, to determine the need for, and feasibility of, providing benefits under TRICARE to members of the Ready Reserve who are:

(1) eligible unemployment compensation recipients, or

(2) continuously unemployed after the expiration of such compensation, or 

(3) ineligible for employer-provided health care coverage

Section 702.  Permanent earlier eligibility date for TRICARE benefits for members of Reserve components

· Makes permanent the authority provided in Sec. 703 of the FY2004 NDAA

· Authorizes eligibility for care on the date of issuance of a delayed-effective date active duty order or 90 days before the date on which the period of active duty commences, whichever is later, for Reserve component members called to active duty for a period of more than 30 days in support of a contingency.  

· Directs Secretary of Defense to report by March 1, 2005 on steps needed to ensure timely notification to Reserve component members being called to active duty for a period of more than 30 days in support of a contingency operation.

Section 703.  Waiver of certain deductibles for members on active duty for a period of more than 30 days

· Authorizes the Secretary of Defense to waive TRICARE deductibles for members of Reserve components called to active duty for more than 30 days

· Ensures that mobilized Reserve component members would not incur more than one deductible payment as they transition from private health insurance to TRICARE after receipt of an active duty order

Section 704.  Protection of dependents from balance billing

· Authorizes the Secretary of Defense to pay 15 percent above the maximum payment allowable under TRICARE for health care services for family members of a reserve member ordered to active duty to ensure continuity of health care services when making the transition from employer-provided insurance to TRICARE

· Protects reservists from additional billing by civilian health care providers in excess of the authorized TRICARE payment in the event that a civilian provider does not accept TRICARE’s payment as payment in full, reducing financial hardship for reservists called to active duty  

Section 705.  Permanent extension of transitional health care benefits and addition of requirement for pre-separation physical examination

· Makes permanent the authority provided in section 704 of the FY04 NDAA authorizing 180 days of transitional health care coverage for certain active and reserve members

· Requires that each member shall undergo a comprehensive physical examination before separating from active duty service 

Section 706.  Permanent elective coverage for ready reserve members under TRICARE program

· Requires the Secretary of Defense to establish a program offering permanent elective coverage for Selected Reserve members under TRICARE to be designated as TRICARE Reserve Select

· Premium based option for TRICARE Standard available to any member of the Selected Reserve while in a non-active duty status, and the member’s family, based on premium payments determined by the Secretary.  

· If member is employed:

· Member pays 28 percent of premium

· Member’s employer pays 72 percent of premium 

· If member is unemployed or does not have access to employer-provided health care coverage:

· Member pays 100 percent of premium

· Requires establishment of a TRICARE Reserve Select Advisory Committeeto interact with employers of Reserve component members and inform them of the program and advise the Secretary on program implementation
· Directs the Secretary of Defense to report not later than 90 days after enactment on plans for implementing TRICARE Reserve Select
Section 901.  Modification of stated purpose of the Reserve components

· Amends Section 10102 of Title 10 USC to clarify the purpose of the Reserve components

· Eliminates statutory reference to planned mobilizations to more accurately reflect the operational mission responsibilities and contributions of National Guard and Reserve members and the manner in which Reserve forces will be employed in the future

Section 902.  Commission on the National Guard and Reserves

· Establishes a Commission on the National Guard and Reserves.  Among other matters, the Commission would be required to assess the following:

(1) Current/future roles and missions of the National Guard and Reserve;

(2) Capabilities of RCs and the manner in which units and personnel may be best employed to provide support for US military operations and national security objectives, including homeland defense;

(3) Current organization and structure of National Guard and Reserve forces and future planning of the DoD and the Armed Forces for future organization and structure of RC forces

(4) Current organization and funding of RCs for training and an assessment of the manner in which the RC should be organized and funded to achieve appropriate training objectives and operational readiness;

(5) Policies and programs of the National Guard and Reserve for achieving operational, medical, and personal readiness; 

(6) Compensation and benefits of National Guard and Reserve personnel, including availability of health care and health care insurance and assessment of cost-effectiveness of proposals for change and the impact on active duty and reserve career attractiveness, recruiting, and retention;

(7) Review of the Reserve continuum of service and changes to traditional Reserve and Guard career paths and future efforts that must be made to ensure professional development; and

(8) Funding of the National Guard and Reserve including National Guard and Reserve Equipment accounts and funding for active duty and Reserve personnel accounts

· Not later than March 31, 2005 commission is required to submit a report setting forth a strategic plan, activities, and initial findings

· Required to submit its final report no later than December 31, 2005

· Recommends establishment of an independent review board in 2006 to annually review the roles and missions of RCs and compensation and benefits

Section 2601.  Authorized Guard and Reserve Construction and Land Acquisition Projects

Authorizes $99,206,000 for the costs of acquisition, architectural and engineering services, and construction of facilities (including the cost of acquisition of land for those facilities) for the Air Force Reserve

Section 2801.  Increase in thresholds for unspecified minor military construction projects

Required to submit its final report no later than December 31, 2005

Amends section 2805(a)(1) of Title 10, United States Code, by raising the threshold of the cost of a construction project authorized by this section from $1.5 million to $2.5 million.  Also, raises the threshold of the cost of a construction project intended solely to correct a deficiency that is life-threatening, health-threatening, or safety-threatening from $3.0 million to $4.0 million

Section 2812.  Modification and enhancement of authorities on facilities for  Reserve Components

· Amends section 18231, 18232, 18233, and 18233a of Title 10, United States Code to modify and enhance definitions and authorities available to the Secretary of Defense to provide for the acquisition of facilities and land interests necessary for the proper development, training, operation, and maintenance of the Reserve components of the Armed Forces
Items of Interest

Joint Professional Military Education and Designation of Reserve Officers

The committee strongly supports the efforts of the Department of Defense, the Joint Staff, and the services to establish policies for Reserve officers that ensure opportunities for joint professional military education and professional growth.  The committee endorses the Department’s policy of requiring the services to fill joint duty assignments for reserve officers with the highest caliber officers who have shown the highest potential for responsibility and performance and to develop a cadre of officers with joint education and experience.

Joint learning objectives must be incorporated into Reserve component joint officer management, and the Advanced Joint Professional Military Education (AJPME) course for Reserve officers provides an excellent means to evaluate how to accomplish this goal.

Space Cadre

The committee notes that the Secretary of Defense, pursuant to the requirement in section 547 of the National Defense Authorization Act for Fiscal Year 2004 (Public Law 108-87), submitted to the Committees on Armed Services of the Senate and the House of Representatives a human capital resources strategy for space personnel of the Department of the Defense.  The committee believes the strategy constitutes an important first step in coordinating and integrating the efforts of the military services to develop an effective space cadre.  The committee understands that the services, particularly the Air Force, Navy, and Marine Corps, appear to be making some progress in identifying space billets and officers with space backgrounds, and in inter-service coordination related to space education.  The committee expects that progress in these areas will continue, and that efforts to identify enlisted and civilian personnel with space expertise will be expanded.  

The committee notes, however, that the implementation plan for the strategy lacks detail. The committee understands that the Department has not established Department-wide criteria for inclusion of personnel in a space cadre. The committee believes that commonality of definition, in addition to common training and certification standards, will be important in the future to avoid service space personnel ‘‘stovepipes’’ in which space personnel are not defined,

trained, and certified in a consistent manner across the services.  

The committee also notes that the Air Force has been developing detailed career planning guidance for space professionals for nearly three years, but has not yet completed this guidance. The committee recognizes that this task has been complicated by a number of factors, but believes that finalizing such guidance is important.  

In light of these considerations, the committee directs the Secretary of Defense to develop a detailed plan to implement the human capital resources strategy for space personnel and to provide to the Committees on Armed Services of the Senate and the House of Representatives a report on that plan no later than November 15, 2004. The plan should include: specific goals and metrics; a schedule for achieving the goals; and a path forward toward achieving a common definition, and training and certification standards for the space cadre of the military services. The committee further directs the Secretary of the Air Force to submit to the Committees on Armed Services of the Senate and the House of Representatives no later than February 15, 2005, the detailed career

Amendments :

	#
	Description

	sa3154
	Leave for military families                                        --sec 662

	sa3163
	Medical readiness and tracking (req a GAO study)   --sec 1301

	sa3164
	Coordination of USERRA w/other federal laws         --sec 1068

	sa3171
	Pre-sep counseling by vets svc orgs                          --sec 574

	sa3175
	Concurrent receipt                                                   --sec 642


Amendments Rejected:

	#
	Description

	sa3158
	Delay of Base Closure round until 2007
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