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· Increase in Basic Pay for FY 2003

Authorizes an across the board military pay raise of 4.1 percent and an additional targeted pay raise for certain experienced mid-career personnel.  The targeted raise would increase the pay for members in pay grades:  E-5 to E-8:  5.5 to 6.5 percent; E-9:  6 to 6.5 percent; O-3:  5 percent; O-4:  5.5 percent.  

(Senate:  Sec 601; House:  Sec 601)

· Authority for Limited Extension of Medical Deferment of Mandatory Retirement or Separation of Reserve Component Officers 

Authorizes the service secretaries to defer the mandatory retirement or separation of a reserve component officer for 30 days after completion of an evaluation requiring hospitalization or medical observation to determine the officer's entitlement to retirement or separation for physical disability.  

(Senate:  Sec 512; House: Sec 524)

· Phased-in Authority for Concurrent Receipt of Military Retired Pay and Veterans' Disability Compensation for Certain Service-Connected Disabled Veterans 

Authorizes concurrent receipt of military retired pay and veterans' disability compensation by certain military retirees

· To qualify, members must be eligible for non-disability retirement and for veterans' disability compensation for a service-connected disability rated at 60 percent or higher.

· The amount of retired pay would be phased in over a five-year period, beginning with 30 percent of the otherwise authorized retired pay in 2003 and increasing to 45 percent in 2004, 60 percent in 2005, 80 percent in 2006, and 100 percent in 2007.

(Senate:  Sec 641; House 641)

· Change in Service Requirements for Eligibility for Retired Pay for Non-Regular Service

Reduces the number of years of continuous reserve component service required immediately before qualifying for non-regular retired pay from eight to six. (House:  Sec 642)

· Extension of Tricare Prime Remote for Certain Dependents  

Extends eligibility for Tricare Remote to dependents when the member is unable to reside with dependents.

(Senate:  Sec 703; House:  Sec 702*)

* The House bill contains further clarification that this provision applies to reservists ordered to active duty for more than 30 days; the Senate bill does not.

· Expansion of Reserve Component Delayed Training Program

Extends the delayed training program for delayed enlistments from 270 days to one year.  

(Senate:  Sec 511; House:  Sec 532)

· One-year Extension of Certain Bonus and Special Pay Authorities for Reserve Forces 

Extends until December 31, 2003, the authority to pay the Selected Reserve re-enlistment bonus, the Selected Reserve enlistment bonus, the special pay for enlisted members assigned to certain high priority units in the Selected Reserve, the Selected Reserve affiliation bonus, the Ready Reserve enlistment and re-enlistment bonus, and the prior service enlistment bonus.  

(Senate:  Sec 611; House:  Sec 611)

· One-Year Extension of Certain Bonus and Special Pay Authorities for Certain Health Care Professionals 

Extends the authority for the nurse officer candidate accession program, the accession bonus for registered nurses, the incentive special pay for nurse anesthetists, the special pay for selected reserve health care professionals in critically short wartime specialties, and the accession bonus for dental officers until December 31, 2003.  Also extends the authority for repayment of educational loans for certain health professionals who serve in the selected reserve until January 1, 2004.  (Senate:  Sec 612; House Sec 612)

For a complete summary of these bills, visit our website:  http://www.re.hq.af.mil/rei
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 What happens if a provision is in one bill and not the other?
Answer:  If a provision is in one chamber’s bill and not the other (or contains different language), it becomes a “conferenceable” item, which means the provision may be adopted, dropped or modified when the bill is taken to conference.  If the provision is identical in both bills, it has an extremely high chance of becoming law when the bill is enacted into law.  [image: image4.png]
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Unit Outreach Activities

· HQ ARPC (CO)
Apr 4
Congresswoman DeGette attended local event

· 913 AW (PA)
Apr 5
Ceremony attended by Sen Specter, CM Brady & CM Hoeffel staffers
· 302 AW (CO)     
Apr 11
Visit from Senator Allard staffers

· 940 ARW (CA)
Apr 11
Visit from CM Herger staffer

· 910 AW (OH)
Apr 17
Wing Commander Courtesy Visits

· 934 AW (MN)
Apr 17
Wing Commander Courtesy Visits

· 482 FW (AZ)
Apr 17
Wing Commander Courtesy Visits

· 302 AW (CO)
Apr 17
Wing Commander Courtesy Visits

· 908 AW (AL)
Apr 17
Wing Commander Courtesy Visits

· 920 RQG (FL)
Apr 17
Wing Commander Courtesy Visits



· 913 AW (PA)
Apr 19
CM Greenwood attended local event

· HQ ARPC (CO)
Apr 25
Attended local meeting with Sen Campbell staffer

· 940 ARW (CA)
May 1
Visit from CM Ose staffer

· 434 ARW (IN)
May 7
CM Buyer staffer attended local event

· HQ ARPC (CO)
May 17
Attended local event w/Sen Campbell, CM Tancredo & CW DeGette

· 908 AW (AL)
May 21
Orientation flight w/ CM Everett staffer 

· HQ ARPC (CO)
May 22
Attended local event w/Sen Allard, CM Hefley, CM Tancredo 



& CM Udall staffers

· 927 ARW (MI)
May 25
Visit from Sen Stabenow
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Legislative Spotlight


A Bill Lowering the Threshold for Reservists to receive BAH I


(HR 3280)


Sponsor:  Representative Patsy Mink (D-HI)


Cosponsors: 3 (as of May 30, 2002)





Status:  Referred to House Committee on Armed Services, Subcommittee on Military Personnel on February  13, 2002


Caution:  This bill has not become law!


To amend title 37, United States Code, to reduce from 140 to 60 the number of consecutive days required before a member of a reserve component of the uniformed services is entitled to the higher rate of the basic allowance for housing. 


Related bill:  none  


�You can find more information on this bill at � HYPERLINK "http://thomas.loc.gov" ��http://thomas.loc.gov� 


�


Department of Defense Announces Implemention of New Federal Employees Health Benefits Program Policy


On May 17, 2002, DoD released implementation guidelines for a policy to assist DoD civilians called to active duty in support of a contingency operation.  This policy was intially announced on March 8, 2001 and further addressed by Section 519 of the National Defense Authorization Act for Fiscal Year 2002.  


�For more information, please consult your civilian personnel office


Or visit the following website:  � HYPERLINK "http://www.cpms.osd.mil/fas/benefits/pdf/fehb_res_curr.pdf" ��http://www.cpms.osd.mil/fas/benefits/pdf/fehb_res_curr.pdf�





House and Senate Take Action on National Defense Authorization Act of Fiscal Year 2003


On May 10th, the House passed its version of the FY 03 NDAA by a vote of 359-58.  The Senate reported out its version on May 15th and expects to bring the bill to the floor after the Memorial Day Recess.  Some provisions of the bills include:


Increased Retired Pay for Enlisted Reservists Credited with Extraordinary Heroism  


Authorizes a 10% increase in the retired pay of an enlisted member of a Reserve Component when the member has been credited with extraordinary heroism in the line of duty.


(Senate:  Sec 642)


Increased Maximum Amounts for Prior Service Enlistment Bonus


Increases the maximum amount of the prior service enlistment bonus for certain former enlisted members who enlist in the Selected Reserve to $8,000 for persons who enlist for six years; $4,000 for persons who enlist for three years; $3,500 for persons who have already received a prior service enlistment bonus for a previous three-year enlistment period, but who reenlist or extend the enlistment for an additional three years. 


(Senate: Sec 618; House:  Sec 616)





Time Limitation for Use of Montgomery GI Bill Entitlement by Members of the Selected Reserve 


Extends from 10 to 14 years the maximum period that a member of the Selected Reserve can use educational benefits provided under the Montgomery GI Bill for the Selected Reserve.  (Senate:  Sec 652; House:  Sec 651)
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FY 2003 NDAA Watch





Where we are with the National Defense Authorization Act for Fiscal Year 2003:


House:  Passed 359-58 on May 10, 2002


Senate:   Reported out of Committee on May 15, 2002


What’s next?  


The Senate plans to consider the defense bill soon after it returns from Memorial Day Recess (the week of June 3rd), where it will be amended and voted on.  Once passed, the House and Senate will go into conference to resolve any differences between the respective chambers’ version of the legislation.

















�  Note from the Editor


The REI Bulletin is a newsletter published by HQ USAF/REI, Policy Integration Directorate, The Pentagon.  If you would like to see a topic regarding legislative activites addressed in future issues, please send an email to: � HYPERLINK "mailto:Deborah.Buonassisi@pentagon.af.mil" ��Deborah.Buonassisi@pentagon.af.mil� 


Lt Col Deborah D. Buonassisi 





 �Did You Know?


The average Air Force Reservist has more years of service than his or her active duty counterparts.  Below is a breakdown of Reservists’ average years of service:


Category			Average years service


Aircrew (enlisted)			13.3


Aircrew (officer)			13.8


Support (enlisted)			12.2


Support (officer)			14.3
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