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· Montgomery GI Bill - Selected Reserve (MGIB-SR) Eligibility Period, Extension to 14 years:  Under current law, Reservists are eligible to use their MGIB-SR benefits for ten years from the time they become eligible (usually when inprocessing at their first duty station).  Justification for change:  With today’s TEMPO, many reservists are balancing the increasing demands of their Reserve duty with their civilian jobs and families; therefore, time to pursue an education becomes increasingly rare.  Increasing the length of time a reservist may pursue an education recognizes the reservists’s commitment to military service, while also serving as a retention incentive to continue serving in the armed forces.  Status:  Included as a proposal in the FY 2003 Omnibus.

· Extend eligibility for reenlistment bonus from 14 years total military service to 20 years.  Current law establishes the reenlistment bonus eligibility for reservists to less than 14 years total military service.  Justification for change:  AFRC wants to retain its members until the mandatory separation date (MSD) rather than when they attain 20 years and become  eligible to retire.  Extending the reenlistment bonus eligibility through 20 years would expand the available pool as more experienced mid-level enlisted reservists continue service to their country.  Furthermore, this initiative would reward reservists for an extended commitment to military duty while boosting service retention efforts.  Status:  Included as a proposal in the FY 2004 ULB.

· Authorize basic allowance for housing (BAH) for reservists without dependents when provided government housing during short periods of active duty.  Currently, reservists without dependents 

who are performing active duty tours for other than declared contingency operations and are billeted in government quarters are not authorized a housing allowance.  Active duty members with or without dependents  and reservists with dependents are authorized BAH.  This situation creates an inequity, as reservists without dependents also maintain a civilian residence, creating an out-of-pocket expense for performing duty.  Justification for change:  This proposal would remedy this inequity.  Status:  Included as a proposal in the FY 2005 ULB.

· Provide Cost of Living Adjustment (COLA) for FERS Military Technicians who involuntarily lose military membership.  Current law states that the COLA for FERS employees is effective at age 62 except for law enforcement officers, air traffic controllers and firefighters and military technicians who are separated as a result of a disability after reaching minimum retirement age (MRA), who are eligible for the COLA when they meet the MRA and years of service requirements.  A condition of continued employment as a technician requires participation in the Selected Reserve, yet when a member loses reserve membership due to high year of tenure or mandatory separation date (due to no fault of their own), they are forced to retire, and receipt of COLA is delayed until age 62.  Justification for change:  Paying COLA to these technicians achieves pay parity.  Status:  Included as a proposal in the FY 2004 ULB.  

· Repeal provision in law that prohibits SECAF from using AGRs to perform force protection, base security or security police functions at AF bases.  The FY 1998 NDAA added a provision prohibiting the use of AGRs for the functions listed above.  Since September 11, 2001, however, the security environment includes homeland defense, AEF support and new threats.  The existing force structure is not adequate to support the current security environment; current AFRC assets are wartime gained, leaving a shortage at AFRC installations.  Justification for change:  Repeal of prohibition would address new security environment and allow greater flexibility in projecting/utilizing force mix assets.  Status:  Attempting to insert into FY 2003 Omnibus.  [image: image3.png]



Unified Legislation & Budgeting (ULB) and Omnibus - What Are They?

Each year REI sends a “call for issues” to HQ AFRC, HQ ARPC & AF/REP requesting submission of legislative initiatives requiring a change or addition to current law.  These ULB initiatives address issues in the current planning year (we are currently working FY 2004 initiatives) of the Planning, Programming and Budgeting System (PPBS).  Omnibus issues flow from the previous year’s approved ULB slate (e.g., the approved ULB slate from FY 2003 became the FY2003 Omnibus submission). DoD then submits the approved Omnibus issues to the Office of Management and Budget (OMB) for clearance.  Following this review, OMB forms the legislative submission to Congress with the DoD Budget.  The Congress may enact as written, reject, or modify any provision submitted.  The provisions that Congress enacts become the National Defense Authorization Act for that fiscal year.   [image: image4.png]
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Unit Outreach Activities

· 910 AW    
Feb 2
Visit from Congressman (CM) Traficant
· 913 AW      
Feb 4
Meeting with CM Greenwood

· 913 AW      
Feb 12
Visit from CM Borski and CM Brady staffers


· 302 AW      
Feb 18
Conversation with CM Hefley

· 913 AW
Feb 19
Visit from CM Borski staffer

· 927 ARW
Feb 19
Meeting with Sen Stabenow staffer

· 302 AW 

Feb 22
Spoke with CM Hefley staffer 

· 919 SOW

Feb 22
Visit from CM Gilchrest, Moore, Otter, Miller & Hinchey staffer  

· 482 FW
  
Feb 25
Meeting w/Sen Graham, Sen Nelson, CW Meeks & Ros-Lehtinen staffers

· 434 ARW 
Feb 27
Meeting w/CM Buyer staffer

· 913 AW

Feb 27
Visit from CM Holden and Hoeffel staffers
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Legislative Spotlight


Reduction in Age 


for Receipt of Reserve Retirement


(HR 3831)


Sponsor:  Congressman Jim Saxton (R-NJ)


Cosponsors: 12 (as of March 18, 2002)





Status:  Referred to committee on March 4, 2002


Caution:  This bill has not become law!


Reduces from 60 to 55 the age at which a member of the reserves is entitled to receive retirement pay.


Related bill:  none at press time 


�You can find more information on this bill at � HYPERLINK "http://thomas.loc.gov" ��http://thomas.loc.gov� 


�


� Small Business Administration Offers Assistance to Reservists and Employers After Call-up


In the wake of the events of September 11th and the call up of units and individuals from the Guard & Reserve, President Bush has asked the U.S. Small Business Administration (SBA) to respond.  The SBA Economic Impact Disaster Loan (EIDL) program has been expanded to include loans to small businesses nationwide impacted by a key employee or owner being called to active duty.  The loans are meant to cover overhead and operating expenses that would have been met absent the call-up.  Loans of up to $1.5 million, at 4% interest amortized over as long as 30 years, are available for this purpose.  The application period starts with the date the individual is ordered to active duty and extends 90 days after release from active duty.


For more information on SBA assistance, please visit their website:  � HYPERLINK "http://www.sba.gov/disaster/mreidl.pdf" �� http://www.sba.gov/disaster/�


or call the SBA at 1.800.827.5722





Air Force Reserve


 Legislative Initiatives


The following personnel initiatives are currently part of the Reserve’s legislative agenda for FY 2003 and beyond:


Increase the reserve component prior service enlistment bonus from $5,000 to $8,000.  Current law authorizes individuals with no prior service who enlist in a critically undermanned career field a bonus of up to $8,000 for a 6-year enlistment.  Individuals with prior service who enlist in a critically undermanned career field earn $5,000.  Justification for change:  Paying a non-prior service and a prior service member an equal amount for either enlisting or reenlisting recognizes the importance of recruiting new members in a challenging environment as well as retaining already trained, contributing members.  Status:  Included as a proposal in the FY 2003 Omnibus.


Reduce the requirement to perform qualifying service while a member of the reserve.  To receive a reserve retirement, current law requires at least the last eight years of qualifying service as a member of the reserve. Justification for change:  The FY 1995 National Defense Authorization Act (NDAA)  temporarily reduced the eight-year commitment to six years for the force drawdown period.  This change was subsequently extended by the FY 1999 and FY 2001 NDAAs.  The change to six years resulted in no adverse impact and recognized that it is becoming more commonplace for service members to move between active and reserve service.  Status:  Included as a proposal in the FY 2003 Omnibus.
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AFRC Senior Leadership


Legislative Activities


Feb 13:  Lt Gen Sherrard testified before Senate Armed Services Committee (SASC), Personnel Subcommittee 


Mar 6:  Brig Gen Duignan, Deputy to the Chief of Air Force Reserve, testified before the House Appropriations Committee (HAC), Military Construction Subcommittee 


Mar 13:  Lt Gen Sherrard testified before House Armed Services (HASC) Committee, Personnel Subcommittee. 


Mar 19:  Brig Gen Duignan testified before the Senate Appropriations Committee (SAC), Military Construction Subcommittee


Mar 20:  Brig Gen Duignan testified before the HASC, subcommittee on Military Installations & Facilities


April 24:  Lt Gen Sherrard is scheduled to testify before the SAC, subcommittee on Defense


Various:  Lt Gen Sherrard conducted courtesy visits with members of Congress


Various:  Members of the AF/RE staff (reserve branch of the Air Staff in the Pentagon) conducted “staffer days” with various professional staffers (see below.)








Frequently asked questions


Q:  Can I correspond with my members of Congress?


A:  As a private citizen you are entitled to correspond with members of Congress on any issue.  In military status, however, you may not organize letter writing campaigns or express support for a particular political candidate or position.  


Q:  Where can I get information on the voting records of members of my congressional delegation?


A:  � HYPERLINK "http://www.vote-smart.org/" ��http://www.vote-smart.org/� is an excellent source for obtaining information on how members of Congress vote.


Q:   As an Air Force Reservist, how do I submit ideas for potential legislation?


A:   One way to do this is to submit a suggestion to your military association or the Air Force Reserve Advisory Board.  Their website is: � HYPERLINK http://www.afrc.af.mil/special/afrab/afrab.htm ��http://www.afrc.af.mil/special/afrab/afrab.htm�





�  Note from the Editor


The REI Bulletin is a monthly newsletter published by HQ USAF/REI, Policy Integration Directorate, The Pentagon.  If you would like to see a topic addressed in future issues, please send an email to: � HYPERLINK "mailto:Deborah.Buonassisi@pentagon.af.mil" ��Deborah.Buonassisi@pentagon.af.mil� 


Lt Col Deborah D. Buonassisi 





 �Did You Know?


Staffer Days are briefings held for professional staff members of Congressional committees.  In our case, REI provides briefings on AFRC personnel initiatives as well as equipment, military construction, reserve personnel account and O & M funding submissions.  These briefings help staffers better understand what we do and how our budget reflects the Command’s priorities.


(Hill jargon:  “professional staffers” work for committees, while “personal staffers” work in a member’s office.)
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