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                             NEWSLETTER
         Air Force Reserve Active Guard & Reserve (AGR) Management Office ( Washington DC
   September 2004
	WELCOME

It is my distinct pleasure to be on board in REAMO working for you and our Air Force Reserve in managing our AGR program.  We have a lot of work ahead of us in the next year. As the program continues to grow, we are also working hard to implement Force Development, increase our outreach and communication, and do our best to provide you the level of service you deserve.  While we can’t be all things to all people, we pledge to do our very best to assist you with your issue or concern.  I’m looking forward to working with you in the near future.
    Colonel Muriel McCarthy




    Director, AGR Management Office 

REAMO HAIL AND FAREWELLS
Hails

· Brig Gen Charles Ethredge, Deputy to the Chief of Air Force Reserve
· Col Muriel McCarthy, Director of AGR Management
· Maj John LoGrande, Rated Management (Oct 04)
· MSgt Sam Cofer, Assignments Action Officer (Oct 04)
Farewells

· Brig Gen William Rajczak to USJFCOM
· Col Ann Shippy to ARPC
· Maj John Owens to AF/RESOMO

· SMSgt Deannie Foster to AF/RESOMO
REAMO MOVE UPDATE

REAMO is moving to Rosslyn, VA, on Friday, 17 September.  Effective Monday, 20 September:

                     1621 North Kent Street, 2nd Floor

                     Rosslyn, Virginia

                     Phone:  703-588-1100 (DSN 425-1100)

                     Fax:  TBD
Emails for staff will remain the same.  REAMO will be sending an update on our move status and contact information. Your patience is appreciated during this transition.
INTERNAL ADVERTISING

AGR career management and force development is vital to ensuring the Air Force Reserve succeeds from both an operational and career management perspective.  As our AGR program continues to grow in size and scope, the career management, utilization and force development of personnel becomes even more important and valuable to the AFR and the operational users.

As a way to provide our AGRs with greater visibility of current vacancies, an internal “advertisement” system has been established.  AGRs who are potentially qualified will receive emails advising them of vacancies within the AGR program.  AGRs must have at least 2 years time on station to be eligible to apply.  

This is not intended to serve as notification of a PCS, this is an opportunity for AGRs to force develop and manage their careers within the program.  AF/REAMO will provide additional guidance as we continue to develop, plan and execute the AFR AGR career management strategy.  

ARB UPDATE

The Fall 2004 ARB is scheduled to meet 28 September and results will be mailed in November.  

The subsequent ARB is scheduled for March 2005, and REAMO will be considering AGRs with a date of separation (DOS) between 1 Jan and 30 Jun 2006.  Worksheets, SURFs, and instructions will be mailed in December to all eligible AGRs.  A SURF Guide is available on the REAMO webpage (ARB Process link).  Once received, please ensure you read the attached instruction letter carefully and return your completed worksheets promptly.  

Questions should be addressed to CMSgt Rose Claar at  DSN 664-4003 or commercial 703-604-4003 (after 20 September DSN 425-1100 or 703-588-1100) or email at Rose.Claar@pentagon.af.mil

PCS VOUCHERS

ATTN:  HQ AGRs ONLY


 If you are PCSing, please be sure to fax a copy of paid settlement vouchers to DSN 223-8427 or commercial (703) 693-8427.  Please confirm receipt by calling DSN 223-2676 or commercial (703) 693-2676.  This note is also included in your PCS order.

RETIREMENT FROM THE PROGRAM

The retirement process for AGRs’ can be confusing.  Some AGRs are eligible for a Reserve retirement, while others an Active Duty retirement.  Here’s the process:     

If you are a Unit AGR, a Reserve MPF provides your personnel support. 

     a) If you retire with less than 20 years active service but 20+ years of satisfactory reserve service you are limited to a reserve retirement at age 60.  Submit AF Form 131, Application for Transfer to the Retired Reserve, through your MPF - they forward the application to HQ Air Reserve Personnel Center (ARPC). ARPC then publishes the certificate, retirement order, accomplishes system updates, and forwards all necessary information to DFAS to initiate retirement pay.

     b) If you have 20+ years of active service, submit an AF Form 1160, Military Retirement Actions, through your Reserve MPF.  The MPF inputs the retirement request into MilPDS and forwards a hard copy to ARPC.  ARPC will complete its actions as detailed in paragraph (a).

If you are a HQ AGR an Active Duty MPF provides your personnel support. 

     a) If you retire with less than 20 years active service but 20+ years of satisfactory service you are limited to a reserve retirement at age 60.  Your Active Duty MPF will process your AF Form 100, Request and Authorization for Separation, and a DD 214, Certificate of Release or Discharge from Active Duty. You must then submit an AF Form 131, Application for Transfer to the Retired Reserve, to HQ ARPC/DPPR, Retirement Division, for processing prior to your 60th birthday.

     b) With 20+ years of active service, submit an AF Form 1160 through your MPF to HQ Air Force Personnel Center (AFPC). The MPF will complete a DD 214 and an AF Form 100.  AFPC accomplishes all other actions to complete the retirement process.

Please refer to AFIs 36-3203, 3207 and 3208 for additional information or go the ARPC website: www.arpc.afrc.af.mil and search under the retirements section.  Also, contact your servicing MPF if you have specific questions about the retirement process, benefits and entitlements.

NOTE:  If you decide to retire before the end of your current AGR tour (DOS), you must apply for a voluntary curtailment IAW AFI 36-2132, para 2.7.1.


OPR/EPR GUIDES

AETC GUIDES ON OPRs AND EPRs NOW ON WEB
Officer

https://www.aetc.af.mil/dp/Promotions/officer
Enlisted
https://www.aetc.af.mil/dp/Promotions

	LES/PAY ISSUES – HOT ISSUES

HOT! ! Electronic LES 

DFAS will soon (date to be determined) eliminate producing and mailing hard copy LESs.   All AGRs will need to access their myPay account to obtain their monthly LES.  To access your online LES you will need to establish a unique PIN which you can obtain via the “myPAY.dfas.mil” website.   
https://mypay.dfas.mil/mypay.aspx
UNIT AGRs ONLY - Establishing Pay Records 

The Reserve MPFs do not have the capability to process DFAS transactions in MilPDS to establish pay records for newly assigned AGRs.  Those records MUST be built at DFAS for all new Unit AGR accessions.  Case Management System (CMS) cases have to be opened at the Reserve MPF and sent directly to DFAS.  The servicing Finance Office (either Active Duty or Reserve) cannot open the CMS case. 

Questions?  Please contact SMSgt Marie Davis at marie.davis@pentagon.af.mil
ASSIGNMENT PREFERENCE WORKSHEET

Please be sure REAMO has an updated assignment preference worksheet on file.  To fill out or update your worksheet, please direct your attention to our website at

https://www.re.hq.af.mil/agr/agrhome.shtml   Click on the “AGR Handbook” link on the left side.  The assignment preference worksheet is listed in the Handbook.  Please update your worksheet by clicking on the link, fill out the form, save as a work document, and forward to REAMO.   Email the worksheet to: af.reamo@pentagon.af.mil.

AGR INFORMATION

AGR INFORMATION SHEET.  Have you had a change in your job recently?  Moved to a new location?  New phone number?  New email address?  If so, please be sure and visit our REAMO web page (http://www.re.hq.af.mil/agr/agrhome.shtml) and update your Information Sheet by clicking on the white envelope under the Attention Current AGRs header.  Once you have completed filling out the form, save as a word document, and forward to REAMO.  Email the information sheet to:  marie.davis@pentagon.af.mil.  

SECURITY CLEARANCES

Air Force Reserve AGR members have an obligation to maintain current security clearances.  Consideration for future assignments, force development opportunities, and continuation in the program will be contingent on having an updated clearance.  

The validity guidelines are as follows:
·      TOP SECRET:  
· Valid for 5 years
· If an individual had a TS clearance in the past, but is currently serving in a billet coded SECRET, then the TS is valid for 5 years.  After that time, the individual then holds a SECRET clearance for 5 more years  
· Position coding will be assigned by the type of investigation required for mission purposes versus individual desire to have a TOP SECRET  
·     SECRET:
· Valid for 10 years
Contact your Security Manager if you have any questions.  

16XX CAREER OPPORTUNITIES 

What are 16XX, Operations Support Utililization Field, AFSCs?  According to AFMAN 36-2105, the 16XX AFSCs encompass planning, formulating, coordinating, implementing, and reporting Air Force aspects of military intelligence requirements; international politico-military policies, problems, negotiations, and conferences; and developing and writing Air Force, Joint Services, and combined plans, programs, and policies.  

The following is a list of 16XX AFSCs:

· 16FX – Foreign Area

· Special Note:  Any AFSC can apply, but must meet other qualifications outlined in AFMAN 36-2105

· 16GX – Air Operations Staff Officer

· Special Note:  Prior qualification (XXX3) in one of the following AFSCs:  11XX – Pilot; 12XX – Navigator; 13BX – Air Battle Management; 13DX – Combat Control; 13SX – Space and Missile Operations; 14NX – Intelligence; 21AX – Aircraft Maintenance; or 31PX – Security Police

· 16PX – International Politico-Military Affairs

· Special Note:  Any AFSC can apply, but must meet other qualifications outlined in AFMAN 36-2105

· 16RX – Planning and Programming

· Special Note:  Any AFSC can apply, but must meet other qualifications outlined in AFMAN 36-2105.

USERRA


Under the Uniformed Services Employment Reemployment Rights Act (USERRA), you have return rights back to a civil service Air Reserve Technician (ART) position for a period of 5 years.  Most types of uniformed service will be cumulatively counted in the computation of the 5-year period.  As an ART on a voluntary AGR tour, your USERRA clock has been ticking since you came on tour.  REAMO tracks and advises AGRs of their options when they are approaching the 5-year limit.  For some individuals it’s best to return to the ART force, as their dates will never support the necessary active service to reach a 20-year active duty retirement.  Once a person exceeds the 5-year USERRA limit their Civilian Personnel Flight will remove them from civil service.

If a person requests to exercise their return rights for placement back to the ART force, it is required by law (Title 38, Section 4313 (a) (2)) that they are either placed into the same position they left, or a position of like seniority status and pay as long as the person is qualified or can become qualified for the job with reasonable efforts.  Placement is normally accomplished by looking at the prior ART position first.  If it is not available, then a wider search will take place for a position on the same base.  If there are no positions available on that base, then a subsequent search will take place through your Numbered Air Force (NAF), and then AFRC wide until a position is located.

Please contact your civilian personnel representative for additional information and questions you may have concerning your return to the ART force.

Please visit the attached link for access to the ART Guide authored by AFRC/DPC.  It should answer many questions you’ve always had, but never asked:  https://wwwmil.afrc.af.mil/HQ/DP/DPC/dpc_index.htm

TRANSITION ASSISTANCE

Retiring or Separating? You may be authorized transition assistance benefits.  The goal of the Transition Assistance Program is to equip separating and retiring military and civilian personnel and their families with skills and knowledge for reentry into the private sector. Emphasis is placed on transition preparation rather than job placement.  

Please direct your attention to AFI 36-3022 and the following websites for additional information about transition assistance or contact your base Transition Assistance Office:

Air Force Personnel Center Information:

http://www.afpc.randolph.af.mil/famops/trans.htm
DoD TRANSPORTAL Web Site:

http://www.dodtransportal.org/dav/lsnmedia/LSN/dodtransportal/
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