OFFICER PROMOTIONS FACT SHEET

All AGR officer promotions are made under the authority of Title 10 United States Code, commonly known by the acronym ROPMA, Reserve Officer Personnel Management Act. An officer AGR’s eligibility status for promotion consideration is classified either as: (1) mandatory promotion or (2) position vacancy (PV).  Air Force Instruction 36-2504 is the governing instruction for the promotion program, and additional information can be found by referencing http://arpc.afrc.af.mil:8080/promo/off_main.htm    

Basic Eligibility: an officer must currently be on the Reserve Active Status List (RASL) when the board convenes.  The officer must also have been on the RASL or Active Duty List (ADL) or a combination of these for 1 year before the board convenes.  The board considers eligible officers for promotion to the grade of captain through lieutenant colonel at the appropriate time so that if selected, the promotion can occur when they complete the time in grade as listed below:

	Promotion To:
	Mandatory Promotion, Years in Grade by 

30 September of FY
	Vacancy Promotion Time-In-Grade

	Captain
	2
	2

	Major
	7
	4

	Lt Col
	7
	4


An AGR officer eligible for promotion consideration to colonel must complete 3 or more years time in grade by 30 September of the calendar year in which the board convenes.  There are no PV promotions to the grade of colonel.  
All AGR officers selected for promotion to the grade of colonel and below must obtain approval from either HQ USAF/RE or AFRC/CV before the officer can assume the higher grade.  AGRs will pin on the new rank only if USAFR strength limits are not exceeded.



All AGR officers promoted under mandatory board criteria may elect to have their promotion accelerated (to a date no earlier than the public release date or the date the officer is placed in the higher graded position after public release).  Accelerated promotions must meet the following criteria:


1.  The assigned position must be at or above the grade to which the officer was selected for promotion.


2.  The position’s AFSC must agree with awarded officer’s AFSC’s.


3.  The position must be vacant.


4.  The officer must occupy, or be reassigned to, the position at the time of request for acceleration.


5.  The officer must have an outstanding record, with at least 50 points for a year of satisfactory federal service during the last full retention/retirement (R/R) year.


6.  The officer must be assigned to a Selected Reserve program (Reserve unit, ANG unit, IMA, AGR, or a combination of these) for 1 year immediately preceding the board convening date.


7.  Officers transferring from the Active Duty List to the Reserve Active Status List, with a projected promotion must be assigned to a Selected Reserve program for 1 year to be eligible for an accelerated promotion.


8.  AGR Officers selected for promotion and who desire an accelerated promotion must follow the basic AGR promotion rules as described above.

Accelerated promotion requests will be initiated by the individual’s commander/supervisor in the form of a letter (Attachment 5 to AFI 36-2504).  This letter will be endorsed by the respective officer’s senior rater and will be forwarded to the responsible approval agency.  It will contain a recommended DOR, which must be after the public release date.










