SUBJECT:  Revised Policy for Enlisted AGR High Year Tenure (HYT) extension requests in conjunction with the AGR Review Board (ARB).

1.  Effective immediately, Air Force Reserve Enlisted AGRs who require a HYT extension, up to 5 years, to obtain a 20-year active duty retirement must request their extension in conjunction with meeting the ARB.  Members needing more than 5 years will be considered on a case-by-case basis.  All other HYT waivers for continuation in the AGR Program will be handled as outlined in AFI 36-2612 and in conjunction with current AFRC policy. 

2.  The ARB convenes two times a year to review AGRs for career status/continuation in the AGR Program.  The board considers members approximately 10 to 15 months from their date of separation (DOS).  The ARB Worksheet used to convey a member’s career intentions, as well as their chain of command’s recommendations, will now allow HYT eligible members to request an extension of up to 5 years to their HYT, not to exceed age 60, in order to obtain a 20-year active duty retirement.  The member’s request and the recommendation of their chain of command will then be considered by the ARB and forwarded to AFRC/CC for approval.  If the member’s request is approved they will be entered into the AGR Career Program and their DOS/HYT extended accordingly.  Subsequently, when a member leaves the AGR program their HYT will revert back to their original HYT date of 33 years from their pay date.

3.  Members who already met an ARB and had their career status deferred will have an opportunity to request an extension of their HYT at their next scheduled ARB.

4.  Entry into the Career Program and DOS/HYT extensions do not guarantee continuation to or beyond 20 years active service.  Continuation is contingent on continued performance, career progression, and reassignments to meet the needs of the Air Force Reserve and career field requirements.

5.  You may refer questions to CMSgt Rose Claar, DSN 664-4003.

