
FACT SHEET On AGR ReVIEW BOARD (ARB) PROCESS

· Established by the Chief of Air Force Reserve and Commander, Air Force Reserve Command, the ARB provides a member’s chain of command an opportunity to participate in decisions effecting their continuation in the AGR Program and AGR status (e.g., entry into the career program, continue past 20 years TAFMS, release from EAD upon completion of initial tour, extend 1 time tour, etc.)  

· The ARB convenes two times each year to review AGR members who are approximately 10 to 15 months prior to their date of separation.   

· The ARB does NOT make assignment decisions or assignment recommendations.  Further, it does NOT grant extensions past HYT/MSD or grant Tour curtailments.

· ARB Procedures.  The ARB reviews AGRs for entry into the AGR Career Program, continuation in the program, or for continuation beyond 20 years TAFMS.  

· The AGR worksheet is used to convey individual career intentions as well as chain of command recommendations, and is required for each AGR being reviewed by the ARB.  

· An extension/continuation is granted for the program, not for a specific assignment.  For example, an individual may ask for and be granted a 5 year extension or retention to 20 years AD--this does not mean that they will necessarily stay in that same assignment until their new DOS, but simply that they have been granted an extension in the overall AGR program.       

· Extensions are based on the mission needs, performance, authorized force structure, overall needs of the Air Force Reserve and the desire of the individual. 

· ARB Members
· Chairperson - The Deputy to the Chief of Air Force Reserve (HQ USAF/RE)

· Assistant Vice Commander, HQ AFRC (HQ AFRC/ACV)

· Director of Personnel, Office of Air Force Reserve (HQ USAF/REP)

· Director of Personnel, HQ Air Force Reserve Command (HQ AFRC/DP)

· Commander Recruiting Service, AFRC Recruiting Service (HQ AFRCRS/CC)

· Commander, HQ Air Reserve Personnel Center (HQ ARPC/CC)

· Director of Personnel, Numbered Air Force (4th, 10th and 22nd)

· Chief, and members of AGR Management Office, serving as Recorder and Advisor

· Career Status: AGR Career Status is normally granted to individuals who have the ability to attain 20 years TAFMS before HYT (enlisted) or MSD (officers).  Those in the career program shall be administered with the understanding that their service may lead to a military retirement after attaining the required years of active Federal Military Service.  Career status AGRs will be provided with appropriate assignment, promotion, progression, retention, education, and professional development opportunities.  Career AGRs are encouraged to actively seek career advice from all available resources to include their chain of command and AGR Management Office (REAMO) Career Managers.

· When career status is granted for officers, the DOS will be taken out to the 20-year point.  The individual will not meet another ARB until 10-15 months prior to the 20-year point to make a decision on taking them past 20 and then 10-15 months prior to each DOS thereafter. 

· When career status is granted for enlisted members, continuation is normally in 5-year increments up to the 20-year point.  Members must obtain the retainability (via reenlistment or extension) necessary to support the continuation within 30 days of official notification of ARB decision.  The individual will not meet another ARB until 10-15 months prior to the 20-year point to make a decision on taking them past 20 and then 10-15 months prior to each DOS thereafter. 

· ARTs should closely monitor the date their return rights expire (5 years under USERRA).  If a member is an ART with USERRA return rights, the member will be granted conditional career status and their current DOS will be adjusted to 90 days prior to their USERRA date.  Sixty days prior to that date the individual’s desire to enter the AGR Career Program will be determined.  If the individual desires to remain in the AGR Program after the expiration of their ART return rights, their DOS will be extended based on the board recommendation.  ARTs who cannot reach 20 years of TAFMS will not be entered into the AGR career program and will return to ART status 1-year prior to their USERRA expiration date.

· Worksheet Review and Recommendation Procedures.

· Each AGR will receive a Personnel Brief (Attachment 2) to review approximately 3 months prior to the date of the board.  It is the individual’s responsibility to review the information on the Brief and take steps to correct erroneous data through their servicing MPF if necessary.  

· AGRs should complete the enclosed Worksheet (Attachment 3) and forward through the appropriate chain of command/review level to the AGR Management Office.  Please forward to AF/REAMO, 1150 Air Force Pentagon, Washington DC, 20330-1150 or fax to 703 604-3995, DSN: 664. 

· Completing - Part 2 Member’s Request
· Check A - If on initial tour and CAN obtain 20 year AD before MSD or HYT
· Check B - If current DOS is equal to or greater than 20 AD DT or beyond.  Must specify tour extension (1-4 year) NOT to exceed MSD or HYT date
· Check C - If unable to obtain 20 AD or just want to extend current tour.  Must specify 1-5 years NOT to exceed MSD or HYT date
· Check D - If retiring at current DOS.  If greater than DOS advise retirement date
· Check E - If requesting release from the AGR program at current DOS
· Administrative Actions

· REAMO will draft the Board Minutes and prepare the Board package for AF/RE signature.

· AF/RE Deputy will notify each member via letter of the approved ARB decision.

· Questions should be referred to the AGR Management Office (REAMO) at DSN 664-4003 or 664-4012.  Additional information about the ARB, the AGR Career Program/Status, and the AGR Program can be found in AFI 36-2132.  Status of the ARB can be found on our web page: http://www.re.hq.af.mil/agr/agrhome.shtml. 
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